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REM Ohio Seeks Public Support for House Bill 868

In honor of DD Awareness Month, letter-writing campaign seeks support of legislation that will address Direct Support Professional workforce crisis. 

AKRON, OH - March is Developmental Disability (DD) Awareness Month. In honor of DD Awareness Month, REM Ohio, a service provider to the DD community, is seeking the community’s involvement with a letter writing campaign in support of House Bill (HR) 868: Direct Support Professionals (DSP) Fairness and Security Act of 2009. This bill seeks to amend title XIX of the Social Security Act to provide funds to states to enable them to increase the wages paid to targeted DSPs who are providing services to individuals with disabilities under certain Medicaid programs. Passage of this bill is needed to permanently address the workforce crisis that currently exists in attracting and retaining DSPs. 

DSPs enable people with intellectual and developmental disabilities to live in their own communities by assisting them in completing their daily essential health and welfare needs, including: medication assistance, meal preparation, dressing, mobility, work skill training, emergency respite care and other in-home services. Medicaid is the primary source of funding for supports and services to low-income people with significant disabilities of all ages. 

“There is no question that low wages are contributing to the DSP workforce crisis,” said Carla Parker, state director, REM Ohio. “Because service providers are held to stagnant Medicaid reimbursement rates, providers are not able to attract and retain a workforce that keeps pace with demand, ultimately threatening the quality of supports to people with disabilities.”

Key contributing factors to the DSP workforce crisis and the need for HR 868: 

· Direct support professional hourly wages increased only $1.55 from 1996 to 2006, versus an increase of $2.92 for public direct support positions during the same period.

· The average hourly wage for a direct support professional is $9.85, compared to the average hourly wage for DSPs employed by a state government of $15.48. 

· Reports show that open positions for direct support professionals increased from 5.8% in 2004 to 6.7% in 2006; 75% of direct support positions turn over each year. 

· The U.S. Bureau of Labor Statistics projects the demand for this workforce to increase more than 41% between 2004 and 2014, despite the worsening economy. 

“We are starting this letter-writing campaign because currently there is no U.S. House of 
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Representative from Ohio that has signed on to support this legislation,” continued Parker. “This is a bill that not only allows DSPs to make a living wage, but will allow our most vulnerable citizens – those with intellectual and developmental disabilities – to have the support they need to live life to the fullest, every day.” 

To facilitate the letter-writing campaign REM Ohio has added an “Advocacy Now” Action Center to their Website – www.rem-oh.com - where anyone who would like to support the passage of HR 868 can access a prepared letter to send to their U.S. Representative via email. 
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About REM Ohio

REM Ohio provides an array of high-quality services for people with developmental disabilities and other complex conditions throughout Ohio, with a state headquarters located in Akron, Ohio and regional offices in Cleveland, Columbus and Cincinnati. The company currently employs 605 full time and 324 part time employees. The individuals and families supported by REM Ohio have a variety of need, all of which are met within the communities where they live, work and play. Because each person’s needs and preferences are different – an often change over time – REM Ohio offers a range of community-based residential and non-residential programs and supports. 

REM Ohio is a partner of The MENTOR Network, an organization dedicated to providing high-quality, community-based services to adults and children of all abilities, headquartered in Boston, MA. Founded in 1980, The MENTOR Network has evolved from a single residential program to a national network of local human services providers, offering an array of services to adults and children with developmental disabilities, acquired brain injuries or other catastrophic injuries and illnesses; youth with emotional, behavioral and medically complex challenges; and elders in need of home care. 

